








Securities Act (Goodman Property Services (NZ) Limited) 
Exemption Notice 2013

Statement of Reasons

This notice comes into force on 1 March 2013 and expires on 
30 September 2017. It exempts Goodman Property Services (NZ) 
Limited (GPSNZ) (subject to conditions) in respect of units, or rights or 
options to units, in the Goodman Property Trust (GMT) that are offered 
under an employee incentive plan established by GPSNZ (the Plan) from 
section 37A(l)(c) of the Securities Act 1978 (the Act) and from various 
prospectus content requirements in Schedule 4 of the Securities 
Regulations 2009 (Regulations). The effect is to allow GPSNZ to use an 
evergreen short form prospectus.

The Financial Markets Authority (FMA), after satisfying itself as to the
matters set out in section 70B(2) of the Act, considers it appropriate to
grant these exemptions because:

• the exemptions granted are consistent with exemptions granted 
under the Securities Act (Employee Share Purchase Schemes - 
Listed Companies) Exemption Notice 2011 in respect of ordinary 
shares or interests in ordinary shares offered by listed companies 
under employee share purchase plans, with such modifications as 
are necessary or appropriate to reflect the requirements of a unit 
trust prospectus rather than an equity securities prospectus:

• FMA recognises that it is desirable to encourage participation in 
GMT by employees of GPSNZ who provide services for the benefit 
of GMT so as to further align the interests of those employees 
with the interests of holders of units in GMT:

• those employees of GPSNZ have available to them the information 
which is publicly available to prospective investors in GMT:

• in the circumstances that the units are quoted on the NZSX those 
employees of GPSNZ who wish to sell the units (including if they 
leave employment) have an established market on which to do so:

• in these circumstances, the exemptions lower the compliance 
costs for GPSNZ of operating its long term incentive plan for its 
employees providing services for the benefit of GMT, while 
ensuring that sufficient information is provided to employees to 
enable them to make informed decisions about participation in 
the Plan:

the exemption from the regulation 30 advertising certificate 
requirements recognises it is desirable and appropriate to 
facilitate the easier provision of personalised offer documents to 
prospective participants in the Plan as details of the offers may 
differ from one employee to the other, particularly given that the 
Plan offers performance based incentives.

In all of these circumstances the exemptions will not cause significant 
detriment to subscribers of the securities and the exemptions are not 
broader than reasonably necessary to address the matters that gave rise 
to the exemptions.
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